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Explore how workplace wellbeing, resilience, employee engagement, and organisational culture
contribute to productivity, retention, performance, and long-term organisational success.

Course Objectives

e Understand the role of executive leadership in driving organisational performance and
transformation.

e Develop and communicate a clear strategic vision that aligns with organisational goals.

e Translate strategic plans into actionable initiatives and measurable outcomes.

e Strengthen decision-making and problem-solving capabilities in complex environments.

e Lead and manage change effectively while maintaining stakeholder engagement.

e Foster a high-performance culture that promotes accountability, innovation, and continuous
improvement.

e Monitor organisational performance using appropriate strategic and operational metrics.

Learning Outcomes

e Demonstrate strategic leadership competencies that support organisational growth and
sustainability.

¢ Align organisational resources, talent, and operations with strategic priorities.

e Apply leadership approaches that enhance employee engagement and team performance.

¢ Implement effective governance, risk management, and performance monitoring practices.

e Drive organisational change initiatives with confidence and resilience.

e Evaluate organisational performance and take corrective action to achieve desired results.

e Influence stakeholders and build collaborative partnerships to advance strategic objectives.

Course Content
Module 1: Strategic Leadership Foundations
e The role of executive leadership
e Vision, mission, and organisational purpose

e Leadership styles and strategic influence

Module 2: Strategy Development and Execution



e Strategic planning frameworks
e Translating strategy into operational plans
e Aligning resources with strategic priorities

Module 3: Performance Management and Accountability

e Setting strategic objectives and KPIs
e Performance measurement systems
e Building a culture of accountability

Module 4: Leading Change and Transformation

e Change management principles
e Overcoming resistance to change
e Building organisational resilience

Module 5: Decision-Making and Risk Management

e Executive decision-making processes
e Strategic risk assessment and mitigation
e Managing uncertainty and complexity

Module 6: High-Performance Teams and Organisational Culture

e Leadership communication and stakeholder engagement
e Talent development and succession planning
e Creating a culture of innovation and excellence

Module 7: Measuring Organisational Impact

e Monitoring and evaluation frameworks
e Data-driven leadership
e Continuous improvement and organisational learning

Module 8: Executive Leadership Action Plan

¢ Developing a personal leadership roadmap
e Strategic implementation planning
e Presentation of leadership action plans

Target Audience: Executives, Senior Managers, Directors, Departmental Heads, Programme
Managers, and Organisational Leaders responsible for strategy implementation and organisational
performance.



Develop advanced leadership capabilities to translate strategy into measurable results through
effective decision-making, organisational transformation, stakeholder engagement, performance
management, and strategic execution.

Course Objectives

e Understand the principles and importance of corporate governance in organisational success.
e |dentify, assess, and manage financial risks that may impact organisational performance.

e Establish effective governance structures, policies, and oversight mechanisms.

e Strengthen internal controls and compliance systems.

e Enhance board and management accountability in decision-making processes.

e Develop strategies to improve organisational resilience and sustainability.

e Apply risk-informed approaches to strategic and financial planning.

Learning Outcomes

e Evaluate corporate governance frameworks and identify areas for improvement.
¢ Implement effective financial risk management systems and controls.

e Strengthen transparency, ethical leadership, and organisational accountability.
e Assess strategic, operational, financial, and compliance risks.

o Design risk mitigation strategies that support business continuity and growth.

e Monitor governance and risk indicators to enhance organisational performance.
e Promote a risk-aware culture throughout the organisation.

Course Content
Module 1: Foundations of Corporate Governance
e Principles and pillars of corporate governance
e Governance frameworks and international best practices
e Roles and responsibilities of boards and executive management
e Ethical leadership and organisational integrity
Module 2: Understanding Financial Risk
e Types of financial risks
e Credit, market, liquidity, and operational risks
e Emerging and strategic risks

e Risk identification and assessment techniques

Module 3: Risk Management Frameworks and Standards



e Enterprise Risk Management (ERM)

e Risk governance structures

e Risk appetite and tolerance

e Integrating risk management into organisational strategy

Module 4: Internal Controls and Compliance

e Designing effective internal control systems
e Fraud prevention and detection

e Regulatory and statutory compliance

e Audit, assurance, and governance reporting

Module 5: Board Effectiveness and Accountability

e Board oversight responsibilities

e Governance reporting and performance monitoring
e Stakeholder engagement and accountability

e Decision-making under uncertainty

Module 6: Building Organisational Resilience

e Business continuity planning

e Crisis management and response

e Financial resilience strategies

e Managing disruption and organisational change

Module 7: Governance, Sustainability and Long-Term Growth

e Environmental, Social and Governance (ESG) considerations
e Sustainable value creation

e Governance for organisational growth and competitiveness
e Balancing risk and opportunity

Module 8: Developing an Organisational Risk and Governance Action Plan

e Governance maturity assessment

e Risk improvement planning

e Developing organisational resilience roadmaps
e Action plan presentations and peer review

Target Audience

Board Members, Chief Executive Officers, Chief Financial Officers, Audit Committee Members, Risk
Managers, Compliance Officers, Finance Professionals, Internal Auditors, Corporate Governance
Practitioners, Senior Managers, and Public Sector Leaders responsible for governance, accountability,
and organisational performance.



Develop practical skills in Environmental, Social and Governance (ESG) reporting, sustainability
strategy development, stakeholder engagement, risk management, and sustainability performance
measurement.

Course Objectives

e Understand ESG principles and their relevance to organisational performance and
sustainability.

e |dentify key environmental, social, and governance risks and opportunities.

e Apply recognised ESG reporting frameworks and standards.

e Develop sustainability strategies that align with organisational objectives.

e Measure, monitor, and report ESG performance and impact.

e Strengthen stakeholder engagement through transparent sustainability communication.

e Integrate ESG considerations into governance, risk management, and business decision-
making.

Learning Outcomes
Upon successful completion of this course, participants will be able to:

e Explain the strategic importance of ESG and sustainability management.

e Conduct ESG materiality assessments and identify priority issues.

e Develop ESG policies, strategies, and performance indicators.

e Prepare ESG reports aligned with global reporting frameworks and standards.

e Evaluate sustainability risks and opportunities across organisational operations.

e Establish systems for collecting, analysing, and reporting ESG data.

e Enhance organisational resilience, reputation, and sustainable growth through effective ESG
practices.

Course Content
Module 1: Introduction to ESG and Sustainability

e Evolution of ESG and sustainable development
e Business case for sustainability

e ESG trends and stakeholder expectations

e ESG as a driver of organisational value

Module 2: ESG Frameworks, Standards and Regulations

e Global ESG reporting landscape

e Sustainability reporting frameworks and standards

e Regulatory and compliance requirements

e ESG disclosure obligations and emerging developments



Module 3: Environmental Sustainability Management

e Climate change and carbon management

e Resource efficiency and circular economy principles

e Biodiversity conservation and natural capital management
e Environmental risk assessment and mitigation

Module 4: Social Responsibility and Stakeholder Engagement

e Human rights and labour practices

e Diversity, equity and inclusion

e Community investment and social impact

e Stakeholder mapping and engagement strategies

Module 5: Governance and Ethical Leadership

e Corporate governance and ESG oversight
e  Ethical business practices

e Accountability, transparency and integrity
e Board responsibilities in ESG management

Module 6: ESG Data Management and Reporting

e ESG metrics and key performance indicators
e Data collection and verification processes

e Sustainability performance measurement

e ESG reporting and disclosure techniques

Module 7: Integrating ESG into Business Strategy

e ESG risk and opportunity assessment

¢ Aligning ESG with organisational strategy

e Sustainable finance and investment considerations
e Creating long-term value through sustainability

Module 8: Developing an ESG and Sustainability Action Plan
e Conducting an ESG maturity assessment
e Setting sustainability goals and targets
e Developing implementation roadmaps
e Presentation and review of ESG action plans

Target Audience

Board Members, Chief Executive Officers, Sustainability Managers, ESG Officers, Corporate Affairs
Professionals, Risk Managers, Finance Professionals, Compliance Officers, Environmental Managers,



Corporate Governance Practitioners, Project Managers, Development Practitioners, and Public Sector
Leaders responsible for sustainability, reporting, and organisational performance.

Develop the leadership, strategic thinking, and change management skills required to successfully
lead organisational transformation, drive innovation, manage resistance to change, strengthen
organisational resilience, and deliver sustainable organisational performance.

Course Objectives

e Understand the principles and drivers of organisational transformation and change.

e Develop and implement effective change management strategies.

e Lead transformational initiatives that align with organisational objectives.

e |dentify and manage resistance to change.

e Strengthen leadership capabilities required for successful transformation.

e Foster employee engagement and stakeholder commitment during periods of change.
e Monitor and evaluate transformation initiatives for continuous improvement.

Learning Outcomes

e Analyse organisational readiness for change and transformation.

e Apply recognised change management frameworks and methodologies.

e Develop transformation roadmaps aligned with strategic priorities.

e Lead and communicate change effectively across all organisational levels.
e Build resilient teams capable of adapting to change.

e Address cultural, behavioural, and operational barriers to transformation.
e Measure the impact and sustainability of change initiatives.

Course Content
Module 1: Understanding Organisational Transformation
e The nature and drivers of organisational change
e Transformation versus incremental change
e Emerging trends shaping organisational transformation
e Building a case for change
Module 2: Change Leadership Fundamentals
e The role of leaders in transformation
e Leadership styles for managing change
e Developing a transformation mindset

e Leading through uncertainty and complexity

Module 3: Change Management Frameworks and Methodologies



e Strategic approaches to change management

e Transformation models and best practices

e Aligning change initiatives with organisational strategy
e Change governance structures

Module 4: Organisational Culture and Change Readiness

e Assessing organisational culture

e Evaluating readiness for change

e Building a culture that supports innovation and transformation
e Managing organisational dynamics

Module 5: Stakeholder Engagement and Communication

e Stakeholder analysis and mapping

e Developing communication strategies

e Managing expectations and building trust

¢ Influencing and securing stakeholder buy-in

Module 6: Managing Resistance and Building Commitment

e Understanding sources of resistance

e Strategies for overcoming resistance

e Employee engagement and participation

e Creating change champions and transformation teams

Module 7: Implementing and Sustaining Transformation

e Transformation planning and execution

e Monitoring progress and performance

e Embedding change into organisational systems and processes
e Sustaining momentum and continuous improvement

Module 8: Developing a Transformation Action Plan

e Assessing organisational transformation needs

e Designing transformation roadmaps

e Defining success measures and KPls

e Presentation and review of transformation action plans

Target Audience

Chief Executive Officers, Executive Directors, Senior Managers, Change Managers, Human Resource
Professionals, Programme and Project Managers, Organisational Development Practitioners,
Transformation Leads, Public Sector Executives, and Business Leaders responsible for driving
organisational change, innovation, and performance improvement.



Develop advanced skills in project monitoring, performance measurement, risk management,
budgeting, reporting, and project control to ensure successful delivery, accountability, value creation,
and measurable organisational impact.

Course Objectives

e Understand the principles and processes of project monitoring and control.
e Establish effective project performance measurement systems.

e Monitor project scope, schedule, cost, quality, and risks.

e Analyse project performance data to support decision-making.

e |dentify and address project deviations before they impact outcomes.

e Prepare effective project progress reports and dashboards.

e Apply corrective and preventive actions to improve project delivery.

Learning Outcomes

e Design and implement project monitoring frameworks and control systems.
e Develop key performance indicators (KPIs) and monitoring plans.

e Measure project progress against established baselines.

e Use performance data to identify variances and emerging risks.

e Implement project control strategies to maintain alignment with objectives.
e Produce clear and actionable monitoring and evaluation reports.

e Enhance project accountability, efficiency, and stakeholder confidence.

Course Content
Module 1: Foundations of Project Monitoring and Control

e The project management life cycle

e Principles of project monitoring and control
e Monitoring versus evaluation

e Roles and responsibilities in project oversight

Module 2: Developing a Project Monitoring Framework

o Defining project objectives and deliverables

e Developing monitoring plans

e Establishing performance indicators and targets
e Creating project baselines

Module 3: Measuring Project Performance
e Scope, schedule, cost, and quality monitoring

e Tracking milestones and deliverables
e Earned Value Management (EVM) fundamentals



e Performance measurement techniques
Module 4: Risk, Issue, and Change Control

e Project risk identification and assessment

e Managing issues and escalation processes
e Change control procedures

e Maintaining project integrity and alignment

Module 5: Data Collection, Analysis and Reporting

e Monitoring tools and data collection methods

e Data validation and quality assurance

e Analysing project performance data

e Preparing effective project status reports and dashboards

Module 6: Stakeholder Communication and Accountability

e Reporting to sponsors and stakeholders

e Managing stakeholder expectations

e Transparency and accountability in project delivery

e Performance review meetings and reporting structures

Module 7: Corrective Actions and Continuous Improvement

e Identifying performance variances

e Root cause analysis techniques

¢ Implementing corrective and preventive actions
e Lessons learned and organisational learning

Module 8: Developing a Project Monitoring and Control Plan

e Designing a comprehensive monitoring system

e Selecting indicators and reporting mechanisms

e Developing action plans for project control

e Presentation and peer review of project monitoring plans

Target Audience

Project Managers, Programme Managers, Monitoring and Evaluation Specialists, Project Coordinators,
Development Practitioners, Team Leaders, Operations Managers, Public Sector Professionals, Donor-
Funded Project Staff, Engineers, Consultants, and Individuals responsible for project delivery,
performance monitoring, and organisational accountability.



Develop practical skills in marketing analytics, consumer insights, customer segmentation, digital
consumer behaviour, market intelligence, purchasing decision analysis, and data-driven marketing
strategies to better understand, engage, and influence today's consumers.

Course Objectives

e Understand the principles and applications of strategic marketing analytics.

e Analyse consumer behaviour and purchasing patterns using data-driven approaches.

e Develop customer-centric marketing strategies informed by analytics.

e Measure and evaluate marketing campaign performance.

e Apply market segmentation, targeting, and positioning techniques effectively.

e Utilise key marketing metrics and analytical tools for decision-making.

e Leverage consumer insights to improve customer acquisition, retention, and profitability.

Learning Outcomes

e Interpret marketing and customer data to support strategic decision-making.

e Conduct consumer behaviour analysis and identify market opportunities.

e Develop evidence-based marketing strategies and campaigns.

e Measure the effectiveness and return on investment (ROI) of marketing initiatives.
e Segment markets and tailor marketing approaches to different customer groups.
e Use analytics to optimise customer experiences and engagement.

e Design marketing performance dashboards and reporting frameworks.

Course Content
Module 1: Introduction to Strategic Marketing Analytics

e The role of analytics in modern marketing

e Marketing intelligence and data-driven decision-making
e Key concepts and frameworks in marketing analytics

e The evolving consumer landscape

Module 2: Understanding Consumer Behaviour

e Consumer decision-making processes

e Psychological, social, cultural, and economic influences on behaviour
e Customer journeys and touchpoints

e Emerging consumer trends and preferences

Module 3: Market Research and Customer Insights

e Collecting and analysing market intelligence
e Customer feedback and sentiment analysis

e Identifying customer needs and expectations
e Translating insights into strategic actions



Module 4: Segmentation, Targeting and Positioning

e Market segmentation techniques

e Customer profiling and personas

e Target market selection

e Developing effective positioning strategies

Module 5: Marketing Performance Measurement

e Marketing KPIs and metrics

e Campaign effectiveness analysis

e Customer acquisition and retention metrics
e Return on investment (ROI) assessment

Module 6: Digital Marketing Analytics

e Website and social media analytics

e Digital customer engagement metrics

e Online consumer behaviour tracking

e Measuring digital marketing performance

Module 7: Predictive Analytics and Strategic Decision-Making

e Forecasting customer behaviour
e Predictive marketing models

e |dentifying growth opportunities
e Data-driven strategic planning

Module 8: Developing a Strategic Marketing Analytics Plan

e Designing an analytics framework

e Creating marketing dashboards and reports

e Developing customer insight strategies

e Presentation and review of marketing analytics action plans

Target Audience

Marketing Managers, Brand Managers, Digital Marketing Specialists, Business Development Managers,
Corporate Communications Professionals, Market Research Analysts, Sales Managers, Customer
Experience Professionals, Entrepreneurs, Business Owners, and Senior Executives seeking to leverage
data and consumer insights to enhance marketing effectiveness and business performance.



Explore how workplace wellbeing, resilience, employee engagement, and organisational culture
contribute to productivity, retention, performance, and long-term organisational success.

Course Objectives

e Understand the relationship between employee wellbeing and organisational performance.
e Develop workplace wellness strategies aligned with organisational objectives.

e Promote physical, mental, emotional, and social wellbeing in the workplace.

e Foster a positive and inclusive organisational culture.

e |dentify and address workplace factors that impact employee wellbeing.

e Design and implement effective employee wellness programmes.

e Measure and evaluate the impact of workplace wellness initiatives.

Learning Outcomes

e Assess organisational wellness needs and workplace culture challenges.

e Develop comprehensive workplace wellness frameworks and action plans.

e Implement initiatives that enhance employee engagement, resilience, and productivity.
e Promote psychological safety, inclusivity, and work-life balance.

e Evaluate wellness programme effectiveness using measurable indicators.

e Strengthen leadership practices that support employee wellbeing.

o Create sustainable workplace cultures that attract, retain, and motivate talent.

Course Content
Module 1: Foundations of Workplace Wellness

e Understanding workplace wellness and its importance

e The business case for employee wellbeing

¢ Wellness trends and emerging workplace challenges

e The link between wellness, engagement, and performance

Module 2: Organisational Culture and Employee Experience

e Building a positive workplace culture

e Values-driven leadership and organisational behaviour
e Employee experience and organisational success

e Creating inclusive and supportive work environments

Module 3: Mental Health and Psychological Wellbeing

e Understanding workplace mental health

e Managing stress, burnout, and fatigue

e Promoting psychological safety and resilience
e Supporting employee mental wellbeing



Module 4: Work-Life Balance and Employee Engagement

e Flexible work arrangements and productivity

e Employee motivation and engagement strategies
e Managing workload and workplace pressures

e Building a culture of trust and accountability

Module 5: Designing Effective Wellness Programmes

e Wellness programme planning and implementation
e Health promotion initiatives

e Employee assistance programmes

¢ Wellness communication and participation strategies

Module 6: Leadership's Role in Workplace Wellness

e Leading with empathy and emotional intelligence
o  Wellness-focused leadership practices

e Coaching and supporting employee wellbeing

e Building resilient teams

Module 7: Measuring Wellness and Organisational Impact

o  Workplace wellness metrics and KPIs

e Employee satisfaction and engagement surveys

e Monitoring programme effectiveness

e Continuous improvement and organisational learning

Module 8: Developing a Workplace Wellness Action Plan

e Conducting a wellness needs assessment

e Setting wellness goals and priorities

e Developing implementation roadmaps

e Presentation and review of workplace wellness strategies

Target Audience

Human Resource Managers, Organisational Development Practitioners, Employee Relations
Professionals, Occupational Health and Safety Officers, Wellness Coordinators, Senior Managers, Team
Leaders, Corporate Executives, Public Sector Managers, and professionals responsible for employee
wellbeing, workplace culture, talent retention, and organisational performance.



Develop practical skills in hydroponic system design, nutrient management, climate control, crop
production, water-use efficiency, agritech applications, and commercial hydroponic farming for
sustainable food production.

Course Objectives

e Understand the principles and applications of hydroponic farming and Controlled
Environment Agriculture (CEA).

e Design and manage efficient hydroponic production systems.

e  Optimise plant growth through effective nutrient and environmental management.

e Apply smart technologies and automation in controlled agricultural systems.

e Improve water-use efficiency and resource management.

e |dentify and manage production risks, pests, and diseases in controlled environments.

e Develop sustainable and profitable hydroponic farming enterprises.

Learning Outcomes

e Explain the key concepts and benefits of hydroponic farming and CEA.

e Select appropriate hydroponic systems for different crops and production objectives.

e Manage nutrient solutions, irrigation schedules, and water quality effectively.

e Monitor and control environmental parameters such as temperature, humidity, light, and
carbon dioxide.

e Utilise sensors, automation technologies, and data analytics to improve production
performance.

e Implement integrated pest and disease management strategies in controlled environments.

e Develop operational plans and business models for hydroponic farming enterprises.

Course Content
Module 1: Introduction to Smart Hydroponic Farming and CEA

e Fundamentals of hydroponics and controlled environment agriculture
e Benefits and challenges of soilless cultivation

¢ Global trends and innovations in smart agriculture

e Applications of hydroponic systems in commercial farming

Module 2: Hydroponic Production Systems

e Nutrient Film Technique (NFT)

e Deep Water Culture (DWC)

e Dripirrigation systems

e Ebb and flow systems

e Aeroponics and vertical farming technologies

Module 3: Plant Nutrition and Water Management



e Essential plant nutrients and nutrient formulation
e Preparing and managing nutrient solutions

e Water quality assessment and treatment

e lIrrigation scheduling and efficiency management

Module 4: Environmental Control and Climate Management

e Temperature, humidity, and ventilation management
e Light management and supplemental lighting systems
e Carbon dioxide enrichment and optimisation

e Environmental monitoring technologies

Module 5: Smart Technologies and Automation

e Sensors and Internet of Things (loT) applications
e Automated irrigation and fertigation systems

e Remote monitoring and control platforms

e Data analytics for precision agriculture

Module 6: Pest, Disease and Biosecurity Management

e Common pests and diseases in hydroponic systems
e Integrated Pest Management (IPM)

e Biosecurity protocols and best practices

e Disease prevention and intervention strategies

Module 7: Business Planning and Commercial Production

e Hydroponic enterprise development

e Production planning and crop scheduling

e Financial management and profitability analysis
e Market access and value-chain considerations

Module 8: Developing a Smart Hydroponic Farming Action Plan

e Site assessment and system selection

e Operational planning and resource management

e Risk assessment and mitigation

e Presentation and review of hydroponic farming business plans

Target Audience

Commercial Farmers, Agribusiness Entrepreneurs, Agricultural Extension Officers, Agricultural
Consultants, Greenhouse Managers, Agronomy Professionals, Food Security Practitioners,
Development Programme Managers, Investors in Agriculture, Researchers, Students, and Individuals
seeking to establish or optimise hydroponic and controlled environment farming operations.



Develop leadership capabilities to transform customer service into a strategic asset by strengthening
customer relationships, enhancing stakeholder engagement, improving service delivery, and creating
sustainable organisational value through customer-centric leadership.

Course Objectives

e Understand the strategic role of service leadership in organisational success.

e Develop customer-centric approaches that enhance client satisfaction and loyalty.

e Build and maintain strong customer relationships across diverse stakeholder groups.
e Improve service delivery processes and standards.

e Manage customer expectations, feedback, and complaints effectively.

e Foster a culture of service excellence within teams and organisations.

e Measure and improve customer experience and service performance.

Learning Outcomes

o Demonstrate leadership behaviours that inspire service excellence.

e Develop customer relationship strategies that increase satisfaction and retention.

e Design and implement service standards that support organisational objectives.

e Apply effective communication and relationship management techniques.

e Resolve customer concerns professionally and effectively.

e Utilise customer feedback and service metrics to drive continuous improvement.

e Create customer-focused service cultures that enhance organisational performance.

Course Content
Module 1: Foundations of Service Leadership

e The strategic importance of service excellence
e Principles of customer-centric leadership

e Service leadership competencies

e Creating value through exceptional service

Module 2: Understanding Customer Expectations and Behaviour
e Customer needs, expectations, and perceptions
e The customer journey and touchpoints
e Building trust and customer confidence

e Understanding changing customer demands

Module 3: Customer Relationship Management (CRM)



e Principles of relationship management

e Building long-term customer partnerships

e Customer segmentation and engagement strategies
e leveraging CRM systems and technologies

Module 4: Delivering Service Excellence

e Establishing service standards and benchmarks

e Service quality management frameworks

e Service recovery and customer retention strategies
e Exceeding customer expectations

Module 5: Effective Communication and Relationship Building

e Professional communication skills

e Managing difficult conversations

e Negotiation and conflict resolution

e Strengthening stakeholder relationships

Module 6: Complaint Management and Customer Retention

e Managing complaints as improvement opportunities
e Responding to customer concerns effectively

e Complaint resolution frameworks

e Strategies for customer loyalty and retention

Module 7: Measuring Customer Experience and Service Performance

e Customer satisfaction measurement tools

e Service performance indicators and KPls

e Customer feedback systems and surveys

e Continuous improvement through customer insights

Module 8: Developing a Service Excellence Action Plan

e Assessing current service performance
e |dentifying improvement opportunities
e Developing customer relationship enhancement strategies
e Presentation and review of service excellence action plans

Target Audience

Customer Service Managers, Client Relationship Managers, Sales Professionals, Business Development
Managers, Call Centre Supervisors, Corporate Affairs Practitioners, Human Resource Managers,
Operations Managers, Team Leaders, Public Sector Service Managers, Hospitality Professionals, and
Executives seeking to strengthen customer relationships and position service excellence as a strategic
organisational asset.



Develop practical expertise in environmental and social impact assessment, impact mitigation,
stakeholder engagement, environmental permitting, regulatory compliance, environmental
management plans, and sustainable project development within the mining and energy sectors.

Course Objectives

e Understand the principles, processes, and regulatory requirements of ESIA.

e Conduct environmental and social screening, scoping, and impact assessments.

e Identify and evaluate environmental, social, economic, and health impacts of mining and
energy projects.

e Develop effective mitigation, management, and monitoring measures.

e Facilitate meaningful stakeholder engagement and consultation processes.

e Integrate sustainability principles into project planning and decision-making.

e Ensure compliance with national and international environmental and social standards.

Learning Outcomes
Upon successful completion of the programme, participants will be able to:

e Apply ESIA methodologies to mining and energy development projects.

e |dentify and assess potential environmental and social risks and impacts.

e Prepare and review ESIA reports and associated management plans.

e Design stakeholder engagement programmes that build trust and social licence to operate.

e Develop Environmental and Social Management Plans (ESMPs) and monitoring frameworks.

e Assess project compliance with environmental legislation and international standards.

e Support sustainable project implementation through effective risk management and impact
mitigation.

Course Content
Module 1: Introduction to Environmental and Social Impact Assessment
e Principles and objectives of ESIA
e ESIA within the project lifecycle
e Regulatory frameworks and compliance requirements
e International best practices and standards
Module 2: Screening and Scoping
e Project screening and categorisation

e Scoping methodologies
e |dentifying key environmental and social issues



e Terms of Reference development
Module 3: Baseline Studies and Data Collection

e Environmental baseline assessments

e Social and socio-economic baseline studies

e Biodiversity and ecosystem assessments

e Data collection techniques and quality assurance

Module 4: Impact Identification and Assessment

e Environmental impact assessment methodologies
e Social impact assessment approaches

e Cumulative and indirect impact assessment

e Significance evaluation and impact ranking

Module 5: Stakeholder Engagement and Social Licence to Operate

e Stakeholder identification and analysis

e Community consultation and participation techniques
e Grievance management mechanisms

e Building and maintaining social licence to operate

Module 6: Mitigation Measures and Management Planning

¢ Impact avoidance, minimisation, restoration, and compensation

e Developing Environmental and Social Management Plans (ESMPs)
e Biodiversity management and rehabilitation planning

e Community development and livelihood restoration programmes

Module 7: Monitoring, Compliance and Reporting

e Environmental and social monitoring programmes

e Compliance auditing and reporting

e Adaptive management approaches

e Performance indicators and continuous improvement

Module 8: ESIA for Mining and Energy Projects: Practical Application
e Mining project case studies
e Renewable energy and conventional energy project assessments
e Risk management and decision-making

e Preparation and presentation of an ESIA action plan

Target Audience



Environmental Practitioners, ESIA Consultants, Mining and Energy Professionals, Environmental
Managers, Sustainability Officers, Project Managers, Regulatory Authorities, Government Officials,
Community Development Practitioners, Compliance Officers, Biodiversity Specialists, Engineers,
Researchers, and professionals involved in the planning, approval, implementation, monitoring, and
management of mining and energy projects.

Develop practical expertise in workplace health and safety systems, risk assessment, compliance
management, incident prevention, safety leadership, emergency preparedness, and organisational risk
reduction to support operational excellence and workforce wellbeing.

Course Objectives

e Understand the principles and importance of Occupational Health, Safety, and Risk
Management.

e |dentify workplace hazards and evaluate associated risks.

e Apply risk assessment and risk control methodologies.

e Develop and implement effective occupational health and safety management systems.

e Promote a proactive safety culture and employee engagement in workplace safety.

e Conduct incident investigations and develop corrective actions.

e Ensure compliance with occupational health and safety legislation, standards, and best
practices.

Learning Outcomes

e Conduct workplace hazard identification and risk assessments.

e Develop and implement health and safety policies, procedures, and management plans.
e Apply risk mitigation measures to minimise workplace incidents and injuries.

e Monitor and evaluate occupational health and safety performance.

e Investigate workplace incidents and recommend preventive actions.

e Promote employee wellbeing and a positive safety culture.

e Strengthen organisational resilience through effective risk management practices.

Course Content

Module 1: Introduction to Occupational Health, Safety and Risk Management
e  Principles of occupational health and safety
e The business case for workplace safety

e Legal and regulatory requirements
e Roles and responsibilities of employers and employees

Module 2: Hazard Identification and Risk Assessment

e Types of workplace hazards
e Risk identification techniques



e Risk assessment methodologies
e Determining risk levels and priorities

Module 3: Risk Control and Prevention Strategies

e The hierarchy of controls

e Engineering, administrative, and personal protective measures
e Safe systems of work

e Preventive and corrective actions

Module 4: Occupational Health Management

e Workplace health hazards and exposure risks
e Occupational diseases and illness prevention
¢ Employee wellness and health promotion

e Health surveillance programmes

Module 5: Safety Management Systems

e Occupational Health and Safety Management Systems (OHSMS)
e Policy development and implementation

e Safety procedures and documentation

e Safety audits and inspections

Module 6: Incident Investigation and Emergency Preparedness

¢ Incident reporting and investigation techniques
e Root cause analysis

e Emergency response planning

o Crisis and disaster preparedness

Module 7: Building a Safety Culture

e Leadership and safety performance

e Employee engagement and participation

e Behaviour-based safety approaches

e Continuous improvement in workplace safety

Module 8: Developing an Occupational Health, Safety and Risk Management Plan
e Conducting workplace risk reviews
e Developing risk registers and mitigation plans
e Establishing safety objectives and performance indicators

e Presentation and review of workplace safety action plans

Target Audience



Health and Safety Officers, Risk Managers, Environmental Managers, Operations Managers, Human
Resource Professionals, Project Managers, Supervisors, Team Leaders, Compliance Officers, Facility
Managers, Mining and Energy Professionals, Manufacturing Managers, Contractors, Government
Officials, and all professionals responsible for workplace health, safety, compliance, and risk
management.

Develop practical expertise in modern water treatment systems, wastewater management, water reuse
and recycling, resource recovery, emerging treatment technologies, and sustainable solutions for
water security and resilience.

Course Objectives

e Understand the principles and challenges of water security in the context of growing demand
and climate change.

e Assess water resource availability, risks, and vulnerabilities.

e Evaluate conventional and advanced water treatment technologies.

o Develop strategies for sustainable water resource management and conservation.

e Improve water quality monitoring and management systems.

e Address emerging contaminants and water pollution challenges.

e Strengthen organisational and institutional approaches to water security and resilience.

Learning Outcomes
Upon successful completion of the programme, participants will be able to:

¢ Analyse water security challenges and develop sustainable management solutions.

e Assess water quality and identify appropriate treatment technologies.

e Design water treatment and reuse strategies for different applications.

e Implement risk-based approaches to water resource management.

e Evaluate the effectiveness of advanced treatment systems and operational processes.
o Develop water conservation and efficiency programmes.

e Support decision-making on water infrastructure planning and investment.

Programme Content
Module 1: Introduction to Water Security
e Concepts and dimensions of water security
e Global and regional water challenges
e Water demand, availability, and competing uses

¢ Climate change impacts on water resources

Module 2: Integrated Water Resources Management



e Principles of Integrated Water Resources Management (IWRM)
e Water governance and policy frameworks

e Catchment and watershed management

e Water allocation and resource planning

Module 3: Water Quality Assessment and Monitoring

e Physical, chemical, and biological water quality parameters
e  Water quality monitoring programmes

e Sampling and analytical techniques

e Water quality standards and compliance requirements

Module 4: Conventional Water Treatment Technologies

e Coagulation, flocculation, and sedimentation

e Filtration systems

e Disinfection methods

e Water treatment plant operations and optimisation

Module 5: Advanced Water Treatment Technologies

e Membrane filtration systems

e Reverse osmosis and desalination technologies
e Advanced oxidation processes

e Activated carbon and adsorption technologies
e Emerging technologies in water treatment

Module 6: Wastewater Treatment and Water Reuse

e Wastewater treatment processes
e Water recycling and reuse opportunities
e Industrial water recovery systems
e Circular water management approaches

Module 7: Water Risk Management and Resilience

e  Water risk assessment methodologies

e Drought preparedness and response planning

e Infrastructure resilience and water security planning
e Emergency response and contingency management

Module 8: Developing a Water Security and Treatment Action Plan

e Assessing organisational water risks and opportunities
e Selecting appropriate treatment technologies

o Developing water conservation strategies

e Presentation and review of water security action plans



Target Audience

Water Resource Managers, Environmental Scientists, Civil and Environmental Engineers, Water
Treatment Plant Operators, Municipal Water Officials, Environmental Consultants, Sustainability
Managers, Utility Managers, Mining and Industrial Water Specialists, Researchers, Policymakers,
Development Practitioners, and professionals involved in water supply, water treatment, wastewater
management, and water resource governance.

Develop practical skills in consumer behaviour analysis, customer segmentation, market intelligence,
data-driven decision-making, marketing performance measurement, and customer engagement
strategies to enhance organisational growth and competitiveness.

Course Objectives

e Understand the role of customer intelligence in strategic marketing and business growth.
e Collect, analyse, and interpret customer and market data effectively.

e |dentify customer needs, behaviours, preferences, and purchasing patterns.

e Develop customer-centric marketing strategies informed by analytics.

e Apply customer segmentation and profiling techniques.

e Measure and optimise marketing performance using key metrics and indicators.

e Utilise predictive analytics to forecast customer behaviour and market trends.

Learning Outcomes

e Develop customer intelligence frameworks that support strategic decision-making.

e Analyse customer data to identify opportunities for growth and competitive advantage.

o Create targeted marketing strategies based on customer insights.

e Improve customer acquisition, engagement, and retention through data-driven approaches.
e Measure marketing effectiveness and return on investment (ROI).

e Design customer performance dashboards and reporting systems.

e Apply analytical techniques to anticipate changing customer needs and market conditions.

Course Content

Module 1: Introduction to Customer Intelligence
e Understanding customer intelligence and its strategic value
e The evolution of data-driven marketing

e Sources of customer and market data
e Building a customer-centric organisation



Module 2: Customer Behaviour and Market Insights

e Consumer decision-making processes

e Customer journey mapping

e Behavioural analysis techniques

e Understanding customer motivations and expectations

Module 3: Customer Data Collection and Management

e Customer data sources and integration
e Data quality management

e Customer databases and CRM systems
e  Ethical considerations and data privacy

Module 4: Customer Segmentation and Profiling

e Market segmentation methodologies

e Customer profiling and persona development

e Target market identification

e Personalisation and customer engagement strategies

Module 5: Marketing Analytics and Performance Measurement

e Marketing KPIs and performance metrics

e Campaign effectiveness analysis

e Customer acquisition and retention metrics

e Marketing ROl measurement and optimisation

Module 6: Advanced Analytics and Predictive Modelling

e Predictive analytics concepts

e Forecasting customer behaviour

e  Customer lifetime value analysis

e Churn prediction and retention strategies

Module 7: Customer Experience and Loyalty Management

e Customer satisfaction measurement

e Voice of the Customer (VoC) programmes

e Loyalty and retention frameworks

e Enhancing customer experience through analytics

Module 8: Developing a Customer Intelligence Strategy
e Designing a customer intelligence framework

e Building customer insight dashboards
e Developing data-driven marketing action plans



e Presentation and review of strategic customer intelligence initiatives
Target Audience

Marketing Managers, Customer Experience Managers, Brand Managers, Business Development
Managers, Sales Managers, Market Research Analysts, Digital Marketing Specialists, CRM
Professionals, Corporate Affairs Practitioners, Entrepreneurs, Business Owners, Data Analysts, and
Senior Executives seeking to leverage customer intelligence and analytics to improve marketing
effectiveness and organisational performance.

Develop practical skills in data analysis, business intelligence, dashboard development, predictive
analytics, data visualisation, and evidence-based decision-making to drive organisational performance
and innovation.

Course Objectives

e Understand the role of data intelligence in strategic planning and organisational success.
e Develop frameworks for transforming data into actionable business intelligence.

e Apply data analysis techniques to support decision-making processes.

o I|dentify key performance indicators and critical business metrics.

e Utilise data visualisation and reporting tools effectively.

e Assess risks, opportunities, and trends using data-driven approaches.

e Strengthen organisational capacity for evidence-based decision-making.

Learning Outcomes

o Develop data intelligence strategies aligned with organisational objectives.

e Collect, manage, and analyse data from multiple sources.

e Interpret data trends, patterns, and performance indicators to support decision-making.
e Design dashboards and reports that communicate insights effectively.

e Apply predictive and diagnostic analytics to address organisational challenges.

e Enhance organisational performance through data-driven planning and monitoring.

e Promote a culture of evidence-based management and continuous improvement.

Course Content

Module 1: Introduction to Data Intelligence
e Understanding data intelligence and business intelligence
e The strategic value of data in modern organisations
e Data-driven decision-making frameworks

e Emerging trends in data analytics

Module 2: Data Collection and Management



e Data sources and types

e Data governance and quality management
e Data integration and storage principles

e  Ethical considerations and data privacy

Module 3: Data Analysis for Strategic Insights

e Descriptive, diagnostic, predictive, and prescriptive analytics
e Statistical concepts for decision-makers

e Identifying patterns, trends, and anomalies

e Translating analysis into strategic insights

Module 4: Performance Measurement and Business Intelligence

e Key Performance Indicators (KPIs)

e Organisational performance monitoring

e Business intelligence frameworks and tools
e Benchmarking and performance evaluation

Module 5: Data Visualisation and Reporting

e Principles of effective data visualisation
e Dashboard design and development

e Data storytelling techniques

e Presenting insights to stakeholders

Module 6: Predictive Analytics and Forecasting

e Forecasting models and applications

e Scenario planning and trend analysis

e Risk prediction and opportunity identification

e Leveraging predictive intelligence for strategic planning

Module 7: Data Intelligence for Organisational Performance

e Supporting strategic planning and policy development
e Operational performance optimisation

e Risk management and decision support systems

e Building a data-driven organisational culture

Module 8: Developing a Data Intelligence Strategy

e Assessing organisational data maturity

e Designing data intelligence frameworks

e Developing implementation roadmaps

e Presentation and review of strategic data intelligence action plans



Target Audience

Chief Executive Officers, Senior Managers, Directors, Business Analysts, Strategy Managers, Monitoring
and Evaluation Specialists, Project Managers, Performance Management Professionals, Finance
Managers, Policy Analysts, Researchers, Data Analysts, Public Sector Leaders, and professionals
responsible for organisational planning, performance improvement, and strategic decision-making.

Develop practical strategies to enhance employee wellbeing, strengthen resilience, manage workplace
stress, improve work-life integration, and sustain high levels of performance in a dynamic and
demanding work environment.

Course Objectives

e Understand the importance of employee wellbeing and resilience in achieving sustainable
organisational performance.

e |dentify factors that influence employee wellbeing, engagement, and productivity.

e Develop strategies to promote mental, physical, and emotional wellbeing in the workplace.

e Strengthen individual and team resilience in managing workplace challenges.

e Recognise and address stress, burnout, and workplace fatigue.

e Foster a supportive, inclusive, and psychologically safe work environment.

e Design and implement employee wellbeing and resilience programmes.

Learning Outcomes

e Assess workplace wellbeing challenges and identify opportunities for improvement.

e Apply resilience-building techniques to enhance personal and organisational performance.

¢ Develop workplace wellbeing initiatives that improve employee engagement and retention.

¢ Implement strategies to manage stress and prevent burnout.

e Promote psychological safety, work-life balance, and healthy workplace practices.

e Monitor and evaluate the effectiveness of wellbeing and resilience programmes.

e Contribute to the development of a positive organisational culture that supports sustainable
performance.

Course Content
Module 1: Foundations of Employee Wellbeing and Resilience
e Understanding employee wellbeing and resilience
e The connection between wellbeing, engagement, and organisational performance
e Emerging workplace wellbeing trends
e Building a business case for employee wellbeing

Module 2: Mental Health and Psychological Wellbeing

e Understanding workplace mental health



e Recognising stress, anxiety, and burnout
e Promoting psychological safety
e Mental health awareness and support strategies

Module 3: Building Personal Resilience

e Resilience fundamentals and characteristics
e Emotional intelligence and self-awareness
e Coping strategies for workplace challenges
e Developing adaptability and agility

Module 4: Managing Stress and Preventing Burnout

e Sources of workplace stress

e Stress management techniques

e Workload management and prioritisation

e Burnout prevention and recovery strategies

Module 5: Work-Life Balance and Employee Engagement

e Creating healthy work-life integration

e Flexible work practices and employee wellbeing

e Employee motivation and engagement strategies
e Building trust and accountability

Module 6: Leadership and Team Resilience

e The role of leaders in promoting wellbeing

e Leading resilient teams

e Supporting employee wellbeing through effective leadership
e Coaching and mentoring for resilience

Module 7: Designing Workplace Wellbeing Programmes

e Wellbeing needs assessments

¢ Programme design and implementation

e Employee assistance and support initiatives

e Measuring programme outcomes and impact

Module 8: Developing an Employee Wellbeing and Resilience Action Plan
e Assessing organisational wellbeing priorities
e Developing wellbeing and resilience strategies
e Establishing performance indicators and success measures

e Presentation and review of wellbeing action plans

Target Audience



Human Resource Managers, Employee Relations Practitioners, Organisational Development
Professionals, Wellness Coordinators, Occupational Health Practitioners, Team Leaders, Supervisors,
Senior Managers, Corporate Executives, Public Sector Managers, and professionals responsible for
employee wellbeing, engagement, talent retention, and workplace performance.

Learn how to evaluate, compare, select, and implement the most appropriate Al tools, including
Microsoft Copilot, ChatGPT, Gemini, Perplexity, Claude, and other emerging platforms, to enhance
productivity, decision-making, communication, research, project management, and organisational
performance.

Course Objectives

e Understand the strategic role of Al in organisational transformation and innovation.

e Assess organisational readiness for Al adoption.

e Identify business processes and functions that can benefit from Al technologies.

e Evaluate and select Al solutions aligned with organisational goals.

e Understand the risks, ethical considerations, and governance requirements associated with Al
implementation.

e Develop Al adoption strategies that promote user acceptance and organisational value.

e Measure the impact and return on investment of Al initiatives.

Learning Outcomes

e Evaluate Al tools based on business needs, technical requirements, cost, scalability, and risk.
e Develop Al implementation roadmaps and adoption strategies.

e Establish governance structures and ethical frameworks for responsible Al use.

e Manage organisational change associated with Al adoption.

e Monitor Al performance and assess business outcomes.

e Drive innovation and productivity through effective Al integration.

Course Content

Module 1: Introduction to Artificial Intelligence in Organisations
e Understanding Al concepts, capabilities, and applications
e The business value of Al
e Emerging Al trends and technologies

e Al use cases across industries and functions

Module 2: Assessing Organisational Readiness for Al



e Evaluating organisational maturity and digital readiness
e |dentifying Al opportunities and business priorities

e Assessing data availability and quality

e Infrastructure and capability requirements

Module 3: Al Opportunity Identification and Business Case Development

e Mapping business challenges to Al solutions
e |dentifying high-impact use cases

e Cost-benefit analysis for Al investments

e Developing Al business cases

Module 4: Evaluating and Selecting Al Tools

e Criteria for Al tool assessment and selection

e Vendor evaluation and procurement considerations
e Scalability, security, and interoperability

e Comparing Al platforms and solutions

Module 5: Al Governance, Risk and Ethics

e Responsible Al principles

e Data privacy and cyber-security considerations
e Al governance frameworks

e Managing bias, transparency, and accountability

Module 6: Implementing Al Solutions

e Al project planning and implementation strategies
e Integration with existing systems and workflows

e Pilot testing and validation approaches

¢ Change management and stakeholder engagement

Module 7: Driving Al Adoption and Organisational Change

e Building Al awareness and literacy

e Managing resistance to change

e Employee training and capability development

e Fostering a culture of innovation and continuous learning

Module 8: Developing an Al Adoption Roadmap

e Defining Al implementation priorities
e Establishing governance and performance measures
e Monitoring impact and value creation
e Presentation and review of Al adoption action plans



Target Audience

Chief Executive Officers, Directors, Senior Managers, Strategy Managers, Digital Transformation
Leaders, IT Managers, Innovation Managers, Project Managers, Human Resource Professionals,
Business Analysts, Operations Managers, Public Sector Leaders, Entrepreneurs, and decision-makers
responsible for technology adoption, organisational transformation, and business performance
improvement.

Develop practical skills in data collection, management, visualisation, business intelligence, big data
analytics, predictive modelling, and evidence-based decision-making to improve organisational
performance and competitiveness.

Course Objectives

e Understand the concepts and applications of data intelligence, big data, and business
analytics.

o Identify opportunities to leverage data for organisational growth and innovation.

e Apply analytical techniques to uncover insights and drive better business decisions.

e Manage and govern large and diverse data sets effectively.

o Utilise data visualisation and business intelligence tools to communicate insights.

e Implement predictive and prescriptive analytics approaches.

o Develop data-driven strategies that improve organisational performance and competitiveness.

Learning Outcomes

e Explain the strategic value of data intelligence and big data in modern organisations.
e Analyse structured and unstructured data to identify trends, opportunities, and risks.
e Apply business analytics techniques to solve organisational challenges.

e Design performance dashboards and business intelligence reporting systems.

e Use predictive analytics to support forecasting and strategic planning.

e Develop data governance frameworks that ensure data quality and integrity.

e Foster a culture of evidence-based decision-making and continuous improvement.

Course Content
Module 1: Introduction to Data Intelligence and Big Data

e Understanding data intelligence, big data, and business analytics
e The evolution of data-driven organisations

e Characteristics of big data

e Strategic value of data assets



Module 2: Data Management and Governance

e Data collection, integration, and storage

e Data quality management

e Data governance frameworks

e Data privacy, security, and ethical considerations

Module 3: Business Analytics Fundamentals

e Descriptive, diagnostic, predictive, and prescriptive analytics
¢ Analytical thinking and problem-solving

e Statistical foundations for business analytics

e Turning data into actionable insights

Module 4: Big Data Technologies and Platforms

e Big data architecture and ecosystems

e (Cloud-based data platforms

e Data warehousing and data lakes

e Emerging technologies in big data management

Module 5: Data Visualisation and Business Intelligence

e Principles of effective data visualisation

e Dashboard design and development

e Business intelligence tools and applications
e Data storytelling for decision-makers

Module 6: Predictive Analytics and Forecasting

e Forecasting techniques and models

e Trend analysis and scenario planning

e Customer and market behaviour prediction
e Risk analysis and opportunity identification

Module 7: Leveraging Analytics for Organisational Performance

e Strategic decision-making using analytics

e Performance management and KPI monitoring
e Operational efficiency and optimisation

e Innovation through data-driven insights

Module 8: Developing a Data Intelligence and Analytics Strategy
e Assessing organisational analytics maturity

e Building a data-driven culture
¢ Designing analytics roadmaps and implementation plans



e Presentation and review of strategic analytics action plans
Target Audience

Chief Executive Officers, Directors, Senior Managers, Business Analysts, Data Analysts, Business
Intelligence Professionals, Strategy Managers, Finance Managers, Operations Managers, Monitoring
and Evaluation Specialists, Researchers, IT Professionals, Digital Transformation Leaders, Policy
Analysts, and Decision-makers.

Develop practical expertise in strategic sourcing, supplier relationship management, procurement
governance, contract management, supply chain resilience, logistics optimisation, risk mitigation, and
value creation to enhance organisational performance and deliver measurable returns on investment.

Course Objectives
By the end of this course, participants will be able to:

e Understand the strategic role of procurement and supply chain management in organisational
success.

e Develop procurement strategies that deliver value, efficiency, and competitive advantage.

e Strengthen supply chain resilience and risk management capabilities.

e Improve supplier selection, evaluation, and relationship management processes.

e Optimise procurement costs while maintaining quality and service standards.

e Leverage performance metrics to improve procurement and supply chain effectiveness.

e Align procurement and supply chain activities with organisational goals and sustainability
objectives.

Learning Outcomes

e Design strategic procurement and supply chain frameworks that support organisational
performance.

e |dentify and manage procurement and supply chain risks effectively.

e Conduct supplier performance assessments and establish strategic partnerships.

e Develop procurement strategies that improve cost management and value creation.

e Implement supply chain performance monitoring and reporting systems.

e Apply resilience-building approaches to minimise supply disruptions.

e Improve organisational ROI through effective sourcing, procurement, and supply chain
management practices.

Course Content

Module 1: Strategic Procurement and Supply Chain Fundamentals



e The strategic importance of procurement and supply chains
e Procurement and supply chain value creation

e Emerging trends and challenges

¢ Aligning procurement with organisational strategy

Module 2: Strategic Sourcing and Category Management

e Strategic sourcing methodologies

e Spend analysis and procurement planning
e Category management approaches

e Supplier market analysis

Module 3: Supplier Relationship and Performance Management

e Supplier selection and evaluation processes

e Building strategic supplier partnerships

e Supplier performance measurement

e Contract management and supplier development

Module 4: Supply Chain Risk and Resilience Management

e |dentifying supply chain vulnerabilities

e Risk assessment and mitigation techniques
e Business continuity planning

e Building resilient and agile supply chains

Module 5: Procurement Cost Optimisation and ROI

e Total Cost of Ownership (TCO)

e Cost reduction and value engineering strategies
e Procurement savings measurement

e Maximising procurement return on investment

Module 6: Procurement Governance, Compliance and Sustainability

e Procurement policies and governance frameworks
e  Ethical procurement practices

e Compliance and regulatory requirements

e Sustainable and responsible sourcing

Module 7: Performance Measurement and Digital Transformation

e Procurement and supply chain KPIs

e Performance dashboards and reporting

e Digital procurement technologies

e Data analytics and automation in supply chain management



Module 8: Developing a Strategic Procurement and Supply Chain Action Plan

e Assessing procurement and supply chain maturity

e |dentifying performance improvement opportunities
e Developing resilience and optimisation strategies

e Presentation and review of strategic action plans

Target Audience

Procurement Managers, Supply Chain Managers, Purchasing Officers, Logistics Managers, Contract
Managers, Operations Managers, Finance Managers, Warehouse Managers, Compliance Officers,
Project Managers, Public Sector Procurement Professionals, Business Owners, and senior leaders
responsible for supply chain performance, procurement governance, cost management, and
organisational efficiency.

Develop practical expertise in workforce planning, talent management, employee engagement,
performance management, administrative leadership, office operations, organisational effectiveness,
and workplace productivity.

Course Objectives

e Understand the strategic role of human capital and administrative leadership in organisational
performance.

e Align human resource and administrative functions with organisational goals and strategy.

o Develop effective talent management and workforce planning strategies.

e Strengthen employee engagement, performance, and organisational culture.

¢ Improve administrative efficiency and service delivery.

e Lead organisational change and workforce development initiatives.

e Establish governance, compliance, and accountability frameworks within HR and
administrative functions.

Learning Outcomes

e Develop strategic human capital plans that support organisational objectives.

e Design workforce planning and talent management strategies.

e Enhance employee performance, engagement, and retention.

¢ Implement effective administrative systems and operational processes.

e Apply leadership approaches that foster accountability, professionalism, and collaboration.

e Manage organisational change and workforce transformation initiatives.

e Monitor and evaluate HR and administrative performance using appropriate metrics and
indicators.

Course Content



Module 1: Strategic Human Capital Management

e The evolving role of human capital in organisational success

e Human capital strategy and alignment

e Workforce planning and organisational capability development
e Human capital as a driver of competitive advantage

Module 2: Talent Acquisition and Workforce Development

e Recruitment and selection best practices

e Talent management frameworks

e Learning, development, and succession planning
e Building future leadership capacity

Module 3: Employee Performance and Engagement

e Performance management systems

e Employee motivation and engagement strategies
e Recognition and reward programmes

e Building high-performance teams

Module 4: Organisational Culture and Leadership

e Creating positive workplace cultures

e Leadership styles and organisational effectiveness
e Diversity, equity, and inclusion

e Managing workplace relationships

Module 5: Administrative Leadership and Operational Excellence

e Strategic administration principles

e Office management and operational efficiency

e Records and information management

e Enhancing service delivery and organisational support functions

Module 6: Governance, Compliance and Risk Management

e Human resource governance frameworks

e Employment legislation and regulatory compliance

e Administrative controls and accountability mechanisms
e Managing organisational risk

Module 7: Leading Change and Organisational Transformation
e Change management principles

e Managing workforce transitions
e Building organisational resilience



e Communication and stakeholder engagement during change
Module 8: Developing a Human Capital and Administrative Leadership Action Plan

e Assessing organisational HR and administrative needs
e Identifying improvement opportunities

e Developing strategic implementation roadmaps

e Presentation and review of action plans

Target Audience

Human Resource Managers, Human Capital Practitioners, Administrative Managers, Office Managers,
Corporate Services Managers, Organisational Development Specialists, Employee Relations
Professionals, Team Leaders, Departmental Heads, Public Sector Administrators, Executive Assistants,
Operations Managers, and Senior Leaders responsible for workforce management, organisational
effectiveness, and administrative excellence.

Develop practical skills in GIS, remote sensing, spatial analytics, satellite imagery interpretation, digital
mapping, environmental monitoring, resource management, and evidence-based decision-making to
support planning, development, and organisational performance.

Course Objectives

e Understand the principles and applications of GIS and remote sensing technologies.

e Acquire, process, and analyse spatial and satellite data.

e Apply GIS tools to support planning, monitoring, and decision-making.

e Interpret remotely sensed imagery for environmental and resource management.

e Develop spatial analysis models to address organisational and development challenges.
e Create professional maps, dashboards, and spatial reports.

e Integrate geospatial intelligence into strategic planning and operational management.

Learning Outcomes

e Explain key concepts and technologies in GIS and remote sensing.

e Collect, manage, and analyse geospatial datasets effectively.

e Perform spatial analyses to support policy, planning, and project implementation.

e Interpret satellite imagery for land use, environmental monitoring, and resource assessment.
e Produce high-quality maps and visualisations for communication and decision-making.

e Utilise geospatial data to monitor change and evaluate project outcomes.

e Develop GIS and remote sensing solutions for organisational and sector-specific challenges.



Course Content
Module 1: Introduction to GIS and Remote Sensing

e Fundamentals of GIS and remote sensing

e Components of geospatial information systems
e Spatial data concepts and coordinate systems
e Applications across sectors and industries

Module 2: Spatial Data Acquisition and Management

e Sources of spatial and geospatial data

e GPS and field data collection techniques

o Data formats, quality assurance, and metadata

e Spatial database development and management

Module 3: GIS Analysis and Decision Support

e Spatial querying and analysis

e Overlay, buffering, and proximity analysis
e Terrain and suitability modelling

e Decision-support systems using GIS

Module 4: Remote Sensing Fundamentals

e Principles of electromagnetic radiation
e Satellite and aerial imagery acquisition
e Image characteristics and resolutions

e Remote sensing platforms and sensors

Module 5: Image Processing and Interpretation

e Image enhancement and classification techniques

e Change detection analysis

e Land use and land cover mapping

e Environmental and resource monitoring applications

Module 6: GIS and Remote Sensing Applications

e Environmental monitoring and biodiversity conservation
e Mining, energy, and infrastructure planning

e Agriculture and precision farming

o Disaster risk management and climate resilience

e Urban and regional planning



Module 7: Visualisation, Mapping and Reporting

Cartographic principles and map design
Interactive dashboards and web mapping

Data visualisation and spatial storytelling
Reporting and communicating geospatial insights

Module 8: Developing a GIS and Remote Sensing Project Plan

Identifying organisational geospatial needs

Designing GIS and remote sensing workflows

Developing monitoring and decision-support frameworks
Presentation and review of project plans

Target Audience

GIS Analysts, Environmental Consultants, Ecologists, Natural Resource Managers, Urban and Regional
Planners, Mining and Energy Professionals, Agricultural Specialists, Surveyors, Engineers, Researchers,
Monitoring and Evaluation Specialists, Government Officials, Development Practitioners, Conservation
Managers, and professionals seeking to utilise geospatial technologies for planning, monitoring, and

decision-making.

Develop practical skills in designing results-based monitoring and evaluation frameworks, developing
indicators, collecting and analysing data, measuring outcomes and impact, and producing evidence-
based reports that support accountability, learning, and informed decision-making.

Course Objectives

Understand the principles and applications of Results-Based Monitoring and Evaluation
(RBM&E).

Develop results frameworks and theories of change that support programme success.
Design effective monitoring and evaluation systems and plans.

Develop meaningful indicators and performance measurement tools.

Collect, analyse, and interpret monitoring and evaluation data.

Measure programme outcomes, impact, and effectiveness.

Prepare high-quality monitoring, evaluation, and impact reports for stakeholders.

Learning Outcomes

Design and implement results-based M&E frameworks and systems.
Develop logical frameworks, results chains, and theories of change.
Establish performance indicators and data collection methodologies.
Monitor progress and evaluate programme effectiveness and impact.
Apply quantitative and qualitative data analysis techniques.



e Prepare evidence-based reports that demonstrate results and accountability.
e Utilise M&E findings to improve programme design, implementation, and decision-making.

Course Content
Module 1: Foundations of Results-Based Monitoring and Evaluation

e Principles and concepts of RBM&E

e Results-based management frameworks

e Monitoring versus evaluation

e The role of M&E in organisational performance and accountability

Module 2: Designing Results Frameworks and Theories of Change

e Results chains and causal pathways

e Theory of Change development

e Logical Framework Approach (Logframe)

e Linking activities, outputs, outcomes, and impact

Module 3: Developing Indicators and Performance Measurement Systems

e Indicator selection and development

e SMART indicators and performance metrics
e Baseline establishment and target setting

e Data quality and verification standards

Module 4: Data Collection Methods and Tools

¢ Quantitative and qualitative data collection approaches
e Surveys, interviews, focus groups, and observations

o Digital data collection tools and technologies

¢ Data management and quality assurance

Module 5: Monitoring Programme Performance

e Developing monitoring plans

e Tracking implementation progress

e Performance reviews and adaptive management
e Managing risks and assumptions

Module 6: Evaluation Design and Impact Measurement
e Types of evaluations

e Evaluation design methodologies
e Outcome and impact assessment approaches



e Attribution, contribution, and evidence generation
Module 7: Data Analysis, Reporting and Learning

e Data analysis techniques

e Data visualisation and dashboard development

e Writing effective M&E and impact reports

e Communicating findings to stakeholders

e Organisational learning and knowledge management

Module 8: Developing a Results-Based M&E Framework

e Designing an end-to-end M&E system

e Creating performance measurement plans

e Developing reporting structures and templates

e Presentation and peer review of M&E frameworks

Target Audience

Monitoring and Evaluation Specialists, Programme Managers, Project Managers, Development
Practitioners, Government Officials, Policy Analysts, Researchers, NGO and Donor Agency Staff,
Corporate Social Investment Professionals, Performance Management Officers, Planning Specialists,
Consultants, and professionals responsible for programme design, implementation, monitoring,
evaluation, and impact reporting.

Build practical skills in carbon markets, carbon credit generation, trading mechanisms, and project
development.

Course Objectives

e Understand the fundamentals of carbon markets and carbon finance.

e Differentiate between voluntary and compliance carbon market mechanisms.

o |dentify opportunities for developing carbon credit projects across various sectors.

e Apply carbon accounting and greenhouse gas (GHG) quantification methodologies.

e Navigate carbon standards, certification processes, and verification requirements.

e Develop carbon project concepts that generate credible carbon credits.

e Assess the commercial, environmental, and social value of carbon market participation.

Learning Outcomes

e Explain how carbon markets function and their role in climate change mitigation.

e |dentify suitable carbon project opportunities within organisations and communities.

e Conduct basic greenhouse gas emissions assessments and carbon accounting.

e Develop project documentation required for carbon credit registration and certification.
e Understand monitoring, reporting, and verification (MRV) requirements.



e Evaluate carbon credit pricing, market trends, and investment opportunities.
e Design carbon project implementation strategies that contribute to sustainability and climate
resilience.

Course Content
Module 1: Introduction to Carbon Markets and Climate Finance

e Climate change and global carbon reduction initiatives
e Carbon pricing mechanisms and economic principles

e Evolution of carbon markets

e Role of carbon finance in sustainable development

Module 2: Carbon Market Structures and Mechanisms

e Compliance carbon markets

e Voluntary carbon markets

e Carbon credit generation and trading processes
e Key stakeholders in carbon markets

Module 3: Carbon Accounting and Emissions Quantification

e Greenhouse gas emission sources and categories
e Carbon footprint assessment methodologies

e Emissions baselines and additionality concepts

e Carbon accounting principles and standards

Module 4: Carbon Credit Project Development

e |dentifying eligible carbon project opportunities

e Nature-based and technology-based carbon solutions
e Renewable energy projects

e Forestry, afforestation, and reforestation projects

e Agriculture and land-use carbon initiatives

Module 5: Carbon Standards and Certification Frameworks

e International carbon standards and methodologies
e Project registration requirements

e Validation and verification processes

e Ensuring project integrity and credibility

Module 6: Monitoring, Reporting and Verification (MRV)
e Monitoring plans and data collection systems

e Reporting requirements and documentation
e Verification procedures and audits



e Managing project performance and compliance
Module 7: Carbon Markets, Trading and Investment

e Carbon credit valuation and pricing mechanisms
e Market trends and opportunities

e Carbon project financing models

e Risk assessment and investment considerations

Module 8: Developing a Carbon Credit Project Concept Note

e Project opportunity assessment

e Carbon project feasibility analysis

e Developing implementation roadmaps

e Presentation and review of carbon project concepts

Target Audience

Environmental Consultants, Sustainability Managers, Climate Change Practitioners, ESG Professionals,
Natural Resource Managers, Conservation Specialists, Project Developers, Renewable Energy
Professionals, Agricultural and Forestry Practitioners, Government Officials, Mining and Energy
Professionals, Carbon Project Investors, Researchers, and Development Practitioners involved in
climate finance, emissions reduction, and sustainable development initiatives.

Develop practical knowledge and skills to assess climate risks, design adaptation strategies,
strengthen resilience, and support sustainable development in the face of climate change impacts on
communities, ecosystems, infrastructure, and organisations.

Course Objectives

e Understand the science, impacts, and implications of climate change.

e Assess climate-related risks, vulnerabilities, and adaptation needs.

e Develop climate adaptation and resilience strategies for organisations, projects, and
communities.

e Integrate climate resilience into planning, policy development, and decision-making
processes.

e Apply risk assessment tools and climate adaptation frameworks.

e Strengthen organisational and community preparedness for climate-related hazards.

e Monitor and evaluate climate adaptation initiatives and resilience outcomes.

Learning Outcomes

e Conduct climate vulnerability and risk assessments.



o Identify priority adaptation measures for different sectors and contexts.

e Develop climate adaptation and resilience action plans.

e Apply nature-based and ecosystem-based adaptation approaches.

e Strengthen disaster risk reduction and climate resilience planning.

e Monitor climate adaptation interventions using appropriate indicators and frameworks.
e Promote sustainable and climate-resilient development practices.

Course Content
Module 1: Understanding Climate Change and Its Impacts

e Climate change science and key concepts

e Global, regional, and local climate trends

e Impacts on ecosystems, infrastructure, livelihoods, and economies
e Climate risks and uncertainty

Module 2: Climate Vulnerability and Risk Assessment

e Climate hazard identification

e Exposure, sensitivity, and adaptive capacity analysis
e Climate risk assessment methodologies

e Vulnerability mapping and prioritisation

Module 3: Climate Adaptation Frameworks and Approaches

e Principles of climate adaptation planning

e National and international adaptation frameworks

e Sector-specific adaptation strategies

e Mainstreaming climate adaptation into development planning

Module 4: Building Resilient Communities and Organisations

e Resilience concepts and frameworks

¢ Community-based adaptation approaches
e Organisational resilience planning

e Strengthening adaptive capacity

Module 5: Nature-Based Solutions and Ecosystem-Based Adaptation
e Ecosystem services and climate resilience
e Biodiversity conservation as an adaptation strategy
e Watershed and landscape management
e Sustainable land-use practices

Module 6: Disaster Risk Reduction and Climate Resilience

e (Climate-related disasters and extreme events



e Early warning systems
e Emergency preparedness and response planning
e Building resilient infrastructure and services

Module 7: Climate Finance, Monitoring and Reporting

e Climate finance mechanisms and funding opportunities

e Monitoring adaptation outcomes and resilience indicators
e Reporting climate adaptation performance

e Knowledge management and learning

Module 8: Developing a Climate Adaptation and Resilience Plan

e Conducting climate resilience assessments

e |dentifying adaptation priorities and interventions
e Developing implementation roadmaps

e Presentation and review of adaptation action plans

Target Audience

Environmental Managers, Climate Change Practitioners, Sustainability Professionals, Natural Resource
Managers, Government Officials, Urban and Regional Planners, Infrastructure Managers, Disaster Risk
Management Specialists, Development Practitioners, ESG Professionals, Agricultural Extension Officers,
Conservation Managers, Researchers, Consultants, and professionals responsible for climate
adaptation, resilience planning, and sustainable development.

Explore climate finance mechanisms, carbon funding opportunities, green bonds, and sustainable
investment frameworks.

Course Objectives

e Understand the principles, mechanisms, and landscape of climate finance and green
investment.

¢ |dentify funding opportunities for climate adaptation, mitigation, and sustainability initiatives.

e Develop investment-ready climate and sustainability projects.

e Assess financial and non-financial risks associated with green investments.

¢ Navigate climate finance institutions, funds, and financing instruments.

e Integrate ESG considerations into investment and financing decisions.

e Design financing strategies that support climate-resilient and low-carbon development.

Learning Outcomes

e Explain key climate finance concepts, frameworks, and funding mechanisms.



e Identify and access climate-related financing opportunities.

e Develop bankable project proposals for climate and sustainability initiatives.

e Evaluate green investment projects using financial and sustainability criteria.

e Design funding strategies that leverage public and private capital.

e Apply climate risk and ESG considerations in investment decision-making.

e Support the mobilisation of climate finance for organisational and community development
goals.

Course Content
Module 1: Introduction to Climate Finance and Green Investment

e Climate change and sustainable development financing needs
e Global climate finance architecture

e Public, private, and blended finance approaches

e Emerging trends in sustainable finance

Module 2: Climate Finance Mechanisms and Sources

e International climate funds and financing facilities

e Development finance institutions

e Multilateral and bilateral climate funding mechanisms
e Philanthropic and impact investment opportunities

Module 3: Green Finance Instruments

e Green bonds and sustainability-linked bonds

e Climate funds and blended finance instruments
e Carbon finance and carbon markets

e Sustainable investment vehicles

Module 4: Developing Bankable Climate Projects

e Project identification and feasibility assessment
e Developing compelling business cases

e Financial modelling and investment appraisal

e Risk assessment and mitigation planning

Module 5: ESG and Sustainable Investment Decision-Making
e Environmental, Social, and Governance (ESG) principles
e ESG integration in investment strategies
e Sustainability reporting and disclosure requirements

e Responsible investment frameworks

Module 6: Climate Risk and Investment Resilience



e Climate-related financial risks

e Physical and transition risks

e Climate risk assessment tools

e Building resilient investment portfolios

Module 7: Accessing and Managing Climate Finance

e Proposal development and fundraising strategies

e Stakeholder engagement and partnerships

e Financial management and reporting requirements
e Monitoring climate finance performance and impact

Module 8: Developing a Climate Finance and Green Investment Strategy

e Assessing organisational financing needs

e Identifying suitable funding mechanisms

e Developing investment roadmaps

e Presentation and review of climate finance action plans

Target Audience

Sustainability Managers, ESG Professionals, Environmental Consultants, Climate Change Practitioners,
Finance Managers, Investment Analysts, Development Finance Specialists, Project Developers,
Government Officials, Renewable Energy Professionals, Natural Resource Managers, Conservation
Practitioners, Donor Agency Staff, Researchers, Entrepreneurs, and professionals involved in climate
finance, sustainable development, and green investment initiatives.

Gain practical knowledge of carbon accounting, carbon markets, carbon credit generation, climate
change mitigation, emissions reduction strategies, offset mechanisms, and climate management
approaches that support sustainability and low-carbon development.

Course Objectives
By the end of this course, participants will be able to:

e Understand the fundamentals of climate change, greenhouse gas emissions, and carbon
management.

e Conduct basic carbon footprint assessments and emissions inventories.

o Identify opportunities for emissions reduction across operations and value chains.

e Understand carbon credit generation, certification, and trading processes.

e Develop carbon offset projects aligned with recognised standards.

e Integrate carbon management into organisational sustainability and ESG strategies.

e Assess the financial and environmental benefits of carbon markets and carbon credits.



Learning Outcomes

e Quantify and analyse greenhouse gas emissions using recognised methodologies.

e Develop organisational carbon reduction and climate action plans.

e |dentify eligible carbon credit project opportunities.

e Understand the requirements for carbon project registration, validation, and verification.

e Evaluate voluntary and compliance carbon market opportunities.

e Design carbon management systems that support sustainability objectives.

e Leverage carbon credits and climate finance mechanisms to support organisational resilience
and growth.

Course Content
Module 1: Climate Change and Carbon Management Fundamentals

e Climate change science and global climate frameworks
e Sources and impacts of greenhouse gas emissions

e Carbon footprints and emissions accounting

e Organisational climate responsibilities and opportunities

Module 2: Carbon Accounting and Emissions Assessment

e Greenhouse Gas Protocol principles

e Scope 1, Scope 2, and Scope 3 emissions

e Carbon footprint calculation methodologies
e Emissions data collection and management

Module 3: Developing Carbon Reduction Strategies

e Emissions reduction planning

e Energy efficiency initiatives

e Renewable energy solutions

e Sustainable resource management practices

Module 4: Carbon Credits and Carbon Markets

e Understanding carbon credits and offsets

e Voluntary and compliance carbon markets

e Carbon credit lifecycles

e Market trends, opportunities, and challenges

Module 5: Carbon Offset Project Development

e |dentifying suitable carbon projects

e Forestry and ecosystem restoration projects

e Renewable energy and energy efficiency projects
e Agriculture, waste, and land-use carbon initiatives



Module 6: Monitoring, Reporting and Verification (MRV)

e Carbon project monitoring systems

e Data collection and reporting requirements
e Verification and certification processes

e Maintaining project integrity and compliance

Module 7: Climate Finance and ESG Integration

e Carbon finance mechanisms

e Linking carbon management with ESG reporting

e Investment opportunities in climate projects

¢ Organisational sustainability and resilience planning

Module 8: Developing a Carbon Management and Offset Strategy

e Conducting emissions and opportunity assessments

e Selecting carbon reduction and offset options

e Developing climate action roadmaps

e Presentation and review of carbon management strategies

Target Audience

Sustainability Managers, ESG Professionals, Environmental Consultants, Climate Change Practitioners,
Carbon Project Developers, Natural Resource Managers, Conservation Specialists, Forestry and
Agriculture Professionals, Energy Managers, Mining and Industrial Environmental Officers,

Government Officials, Researchers, Investors, and professionals responsible for carbon management,
climate action, and sustainability initiatives.

Understand the technologies, policies, investment opportunities, and implementation
frameworks driving the transition towards a hydrogen-powered low-carbon economy.

Course Objectives

e Understand the role of hydrogen in the global energy transition.

Analyse emerging hydrogen technologies and value chains.

Evaluate opportunities for hydrogen deployment across various sectors.

Develop organisational decarbonisation strategies and transition plans.

Assess policy, regulatory, and market drivers influencing the hydrogen economy.



e |dentify investment opportunities and financing mechanisms for clean energy projects.
e Integrate hydrogen and low-carbon solutions into sustainability and climate strategies.

Learning Outcomes

e Explain the principles and components of the hydrogen economy.

e Differentiate between grey, blue, green, and emerging hydrogen production pathways.

e Assess the feasibility of hydrogen projects and investment opportunities.

e Develop decarbonisation roadmaps aligned with organisational and national climate
objectives.

e Evaluate hydrogen applications in energy, transport, mining, manufacturing, and industry.

o |dentify risks, barriers, and enabling conditions for successful energy transition initiatives.

e Support strategic decision-making related to clean energy and climate resilience.

Programme Content
Module 1: Introduction to the Hydrogen Economy

e Global energy transition trends

e The role of hydrogen in achieving net-zero emissions

e Hydrogen value chains and market development

e Opportunities and challenges in the hydrogen economy

Module 2: Hydrogen Production Technologies

e Grey, blue, green, and turquoise hydrogen

e Electrolysis technologies and renewable energy integration
e Carbon capture, utilisation, and storage (CCUS)

e Emerging hydrogen production innovations

Module 3: Hydrogen Storage, Transport and Infrastructure

e Hydrogen storage technologies

e Transportation and distribution systems

e Hydrogen hubs and industrial clusters

e Infrastructure planning and development considerations

Module 4: Hydrogen Applications Across Sectors
e Industrial decarbonisation opportunities
e Hydrogen in mining and heavy industry
e Sustainable mobility and transport solutions

e Power generation and energy storage applications

Module 5: Energy Transition and Decarbonisation Planning



e Decarbonisation frameworks and strategies
e Net-zero targets and climate commitments
e Sectoral transition pathways

e Integrating renewable energy solutions

Module 6: Policy, Regulation and Market Development

¢ National and international hydrogen strategies
e Regulatory frameworks and standards

e Market mechanisms and incentives

e Public-private partnerships

Module 7: Financing the Energy Transition

e Green finance and climate investment

e Hydrogen project economics and business models
e Risk assessment and investment planning

e Funding opportunities and financial incentives

Module 8: Developing a Hydrogen and Decarbonisation Roadmap

e Assessing organisational emissions and opportunities
¢ Identifying hydrogen applications and priorities

e Developing transition implementation plans

e Presentation and review of decarbonisation strategies

Target Audience

Energy Managers, Sustainability Professionals, ESG Practitioners, Climate Change Specialists, Mining
and Industrial Executives, Engineers, Renewable Energy Developers, Government Officials,
Environmental Consultants, Infrastructure Planners, Investors, Business Strategists, Project Managers,
Researchers, and professionals involved in clean energy, climate action, and decarbonisation
initiatives.



